Entergy Corporation EEO-1 Report (Consolidated)
The following Consolidated EEO-1 Report excerpt reflects workforce information of Entergy Corporation subsidiary
employers as of December 31, 2021, provided to the Equal Employment Opportunity Commission (EEOC) as part of
Entergy’s annual compliance survey response mandated by federal statute and regulations. The EEO-1 Report is
one component of our Environmental, Social and Governance (ESG) disclosures and should be read in conjunction
with our other ESG information, including the Diversity, Inclusion and Belonging discussions in our Integrated Report
and other ESG and sustainability information available on our website.
The EEO-1 Report requires employers to count and report all employees by race/ethnicity (7 categories) and gender
(2 categories) using ten broad job categories defined by the federal government. This requires employers to
aggregate and report data on hundreds of unique job titles into single job categories, sometimes using different
interpretations and approaches. The report reflects workforce data at a fixed point in time and is organized
according to EEOC-mandated job categories that do not fully reflect how the workforces at Entergy subsidiaries are
organized. Accordingly, the EEO-1 Report does not have the level of granularity necessary for detailed assessment
of our workforce or our diversity performance, as it uses categories different than our internal organizational
reporting and how we measure our progress relative to our Diversity, Inclusion and Belonging goals.
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